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Thursday 27th October 2022, 18:00-20:00, Microsoft Teams  
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Agenda  
 Welcome/Introductions  

 Sabbatical Officer Accountability  

 Student Experience Discussion:  

o In-person Exams 

 Accessibility Break  

 Student submissions: 

o Expenditure Request: #StateSchoolProud Campaign 

o Extraordinary Motion: Enhancing Student Voice 

o Motion: Supporting the Right to Choose 

 Any Other Business (AOB)  
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Paper A: Accountability Reports 
Natalia Ellingham, VP Activities & Services  

 
I’ve been following up on the points from September’s Student Council (access for student parents, 

study space and more microwaves) - I’m happy to say I’ve already been working on this and will keep 

pushing for more improvements. Here’s a snapshot of my recent work. 

Consistency in support services 

 In my manifesto I set out to improve the support services in schools to make sure students 
get consistent support services. I’m in conversations with schools on how I can help respond 
to student feedback and fill in the gaps. This work is part of the peer support strand of the 
new student support model, so I’m collaborating the University on implementing these 
changes. 

 I’ve helped with planning and promoting funding support too, including the Development 
Fund, Participation Grant and Student Experience Grant. I encourage you to check these out 
and apply soon if you’re interested! 

 
Affordable, tasty and healthy food 

 Another one of my manifesto points was making sure that the food in our cafés and shops is 
up to scratch. I’ve been working with colleagues in the Students’ Association and University 
on this; both have introduced more deals and we're looking into more hot food options too. 

 Heat and Eat stations are really important and I’m pleased that the Nucleus  will have several 
of these. I’ve been pushing for microwaves in the main library too, based on student 
feedback, to improve access to affordable food. 

Communication 

 We’ve been refreshing our newsletter to make sure we’re highlighting the things you care 
about. Each edition will now have a short intro from a sabbatical and will have a stronger 
focus on student group activity. As always, please get in touch if you have ideas for future 
editions. 

 I’ve also been working on a new webpage pulling together support for international 
students, with support from Un leng (Annie), your International Students rep, which will be 
part of wider improvements to the Students’ Association website. 

Connectedness 

 The Sense of Belonging group met again and we discussed ways of embedding belonging 
into other projects and groups, prioritising better communication and community events. 
Senior University staff are part of this group and will take this forward into University spaces 
– I’m working on the sense of belonging in the Students’ Association in several ways, such as 
making plans to celebrate a diverse range of cultures in the January welcome programme. 

 My first outreach date is 21st October 11-1.30 at KB library so if you read this before, I hope 
to see you there! I’ll be continuing these across campuses this academic year so please come 
along to ask questions, give feedback and learn more about the Students’ Association 

Please get in touch with me any time at eusavpa@ed.ac.uk if you have questions, feedback 
or ideas! 

 

 

https://www.eusa.ed.ac.uk/funding
https://www.eusa.ed.ac.uk/funding
https://www.eusa.ed.ac.uk/news/article/ParticipationGrant
https://www.ed.ac.uk/student-experience-grants/applying-guidelines
mailto:eusavpa@ed.ac.uk
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Isi Williams, VP Community 
Since I started as Vice President Community, I’ve taken a particular interest in tackling the Cost of 

Living Crisis and the Housing Crisis. Below I outline how I have gone about improving the lives of 

students affected by these crises and the other work I have been focusing on in October. 

Tackling the Cost of Living and Housing Crisis 

 Me and Lauren, Vice President Welfare, continued to meet with MPs and MSPs, including 

Alex Cole-Hamilton, Daniel Johnson, Christine Jardine, Deidre Brock, and Ian Murray. 

 You can see some of the letters Ian Murray, Labour MP for Edinburgh South, has written to 

the Government and University Senior Leadership on our behalf, here.  

 I have written a letter to Jamie Hepburn, Minister for Higher Education in the Scottish 

Government, where I outline the importance of financial support for commuter students, 

expanded hardship funding and legislation to tackle student homelessness.  

 Through the work Lauren and I are doing with the Sports Union and Charlie Waller Trust, we 

are raising awareness of isolation and improving mental wellbeing among students 

experiencing financial anxiety.  

 In the Students’ Association I am working on a community pantry to tackle food poverty in 

the student community. 

 I also helped to create a ‘Cost of Living Crisis’ webpage on the Association website, found 

here, to outline the work we are doing, as well as NUS (National Union of Students) 

Scotland. It also outlines support you can access if you are struggling.  

Counteracting the Climate Crisis: 

 I have organised a Student Sustainability Workshop, which will take place the day before 

Student Council. This will allow students to input their opinion on what the University and 

Students’ Association are doing to tackle the climate crisis and allow them to bring their 

ideas to the table.  

 I have represented student interests in the Climate Strategy Operations Working Group, the 

Good Food Policy Working Group, and the Edinburgh University COP (Conference of the 

Parties) Steering Group, and I have pushed for more student representation in meetings 

such as these. 

 I have delivered a report to the Sustainability, Civic and Social Responsibility Group on issues 

that students want the University to address with regards to the climate crisis. 

 Through the Christmas Sustainable Craft Fair, I hope to give a platform to student artists and 

small business owners and promote sustainable working. This fair will take place alongside 

our Christmas Lights Switch-On at Teviot and you can sign up for a stall via this link. 

If you are interested in finding out more about what I have been up to or want to comment on some 

of the current campaigns I am running, please get in touch! I want to know what YOU want me to be 

working on – on your behalf. You can contact me at eusavpc@ed.ac.uk or my official FB/Twitter 

accounts, under the name Isi VPC Williams. 

  

https://uoe.sharepoint.com/:f:/s/StudentsAssociation/representation/Ejr4dPbln7RAjznS6-yAmwwBBsJBITasf38S2Lzyt4d7YQ?e=RvuOQq
https://www.eusa.ed.ac.uk/news/article/CostofLivingCrisis
https://forms.office.com/Pages/ResponsePage.aspx?id=sAafLmkWiUWHiRCgaTTcYQF9EKp3-59MvredGobKsUNUNUdJUE9NNzEyOE5CMFFRRE1FSVo0STVLOS4u
mailto:eusavpa@ed.ac.uk
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Sam Maccallum, Vice President Education   

This month, I have been prioritizing escalating student feedback I have been receiving and making 

sure that your voices are heard by University Senior Leadership. As always, your feedback is crucial 

for our work, and I really value everyone who has contacted me and shown an interest in shaping our 

learning experience at UoE. 

Post-Pandemic Recovery Measures  

 Firstly, a huge thank you to those who completed my survey about in-person exams and 

helped circulate it to so many students. I was able to use this directly to identify areas where 

the University can improve communication and access to support ahead of the December 

exam diet.  

 I discussed the survey in a meeting with University Senior Leadership and requested that at 

minimum we needed more centralised comms about exam formats from Schools and clearer 

signposting to support.  

 I presented my priorities at the College of Science and Engineering Education Committee 

and had valuable discussions surrounding in-person exams and student support, and 

provided a verbal update at University Senate using the data collected from the survey. I will 

continue to advocate on your behalf and make sure students are prioritised and included in 

decisions which impact our learning experience.  

Student Voice and Academic Support  

 I met with the Director of the Disability and Learning Support Service and discussed learning 

adjustments due to inconsistencies across some Schools in support available; covering both 

extensions and December exam arrangements.  

 I joined the Extensions and Special Circumstances Task Group and will continue to push for 

the University to have policy which ensures consistency in academic support available. 

 I have been collecting experiences of students encountering issues as a result of the 

University’s new financial system following processing delays, and raised the issue with 

Senior Leadership. 

 I also attended the October Elections Candidate Briefing and the Postgraduate Candidate 

mixer event for PGT and PGR School Reps and look forward to seeing the successful 

candidates at the next School Rep Forum. 

Curriculum Inclusivity and Accessibility    

 I have continued work with the Curriculum Transformation Programme; a university-wide 

project looking into the structure and content of curriculum. I attended a workshop with our 

International Students’ Rep, and chaired a meeting of the Student Engagement Strategy 

Group.  

 I attended a GenderEd steering group meeting and have been requesting more 

opportunities for involvement from RaceEd and GenderEd academics within discussions 

around Curriculum, and reiterating the importance of decolonising the UoE curriculum. 

 I spoke at the first meeting of the Student Lifecycle Management Group, and I am hopeful 

the new group, chaired by the new Deputy Secretary Students, will provide valuable 

oversight to improving overall student learning experience.  
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Feel free to email me or message me on Teams at eusavpe@ed.ac.uk, and follow my Twitter 

@EdUniVPE. The sabbatical officer Instagram is @eusasabbs so please follow for updates 

from the 5 of us. 

  

mailto:eusavpe@ed.ac.uk
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Lauren Byrne, VP Welfare 

We’ve had another busy month wherein I’ve been representing student welfare at a number of 

university committees, as well as chairing my first trustee board subcommittee! We’ve also had more 

time to chat to students, including at last month’s Council which is invaluable for shaping our work, so 

please do continue to reach out! 

Mental Health and Student Support 

 In collaboration with the University, I’ve signed up to create a  Student Mental Health 

Agreement with NUS, to promote our mental health support offered and collate all of the 

information students need to know into one place. 

 As the new Student Support Model gets developed further following its implementation, Sam 

and I have been consulting on a number of initiatives such as case-management and data 

usage, with student focus groups coming up soon! 

 Isi and I have been working with the Sports Union and the Charlie Waller Trust to raise 

awareness of the intersections of the Cost of Living Crisis and student mental health, to 

highlight themes of financial anxiety and isolation. 

Equality, Diversity and Inclusion 

 I’m excited to announce the first Widening Participation Student Steering Group Social! We’ll 

be getting together in Teviot Lounge Bar on November 1st, 5:30-7:30 PM, to give WP students 

an opportunity to meet each other, with the opportunity to discuss shared issues. Sign up to 

attend here!  

 Niamh and I have had the opportunity to meet with the presidents of Jsoc and Isoc, providing 

opportunity to discuss how we can best support students from these groups. Part of this 

involved attending a roundtable discussion from the Higher Education Taskforce team on 

Antisemitism. 

 Following last Student Council, Sam and I met with the Student Support Model project team 

to push for further EDI training for student advisors, particularly focussing on trans and non-

binary inclusion. 

 I presented my priorities for the year to the University’s Equality, Diversity and Inclusion 

committee, and also attended the Race-Equality and Anti-Racist subcommittee, where we 

discussed how we can better communicate avenues for reporting discrimination. 

Student Welfare and Wellbeing 

 The Sabbatical Officer team met with senior managers of the University to advocate for 

greater transparency in the process of applying to hardship funding, advocating for a greater 

focus on explaining the process and encouraging applications to be considered with nuance. 

 We began working with the University on guidance to support students through the process 

of reporting gender-based violence and have been planning the #NoExcuse campaign. If you 

have thoughts on what you’d like to see from that campaign this year, I’d love to hear from 

you! 

If you have any feedback, questions or suggestions, please get in touch with me by email: 

eusavpw@ed.ac.uk and follow @eusasabbs on Instagram for updates and info!  

  

https://www.eusa.ed.ac.uk/events/id/1864-widening-participation-student-social
mailto:eusavpw@ed.ac.uk
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Niamh Roberts, President 
Much of my work is collaborative with the other Sabbatical Officers and we enjoy supporting each 

other on big projects such as the Cost of Living Crisis, assessments, and general problem-solving at 

the University and Association. 

Committees and Senior Leadership 

 Consistently, I apply pressure on the University to not passively allow the student population 

to grow at the detriment of teaching and learning quality. Subsequently, I have joined the 

university’s Size and Shape committee to push from the inside. 

  Lauren (VP Welfare) and I attended a meeting with the UK Government’s independent 

advisor on tackling antisemitism. I have also approved an antisemitism-awareness training 

that will be available for students and Students' Association staff! 

 At University Senate, I corrected the university’s consistent misunderstanding of their own 

accommodation crisis. This has resulted in further dialogue with staff and students in 

difficult situations. 

Manifesto Points 

Sexual Violence and Consent Training modules 

 I am coordinating a taskforce to reach out to stakeholders and am putting together statistics 

outlining the necessity to create these classes. 

Citizens’ Assembly 

 Lucy Evans (Deputy Secretary for Students) and Colm Harmon (Vice Principal Students) are 

both keen on working with EUSA on creating some kind of meaningful, participative 

deliberative session between students and staff. 

 I have successfully secured a ‘town hall’ style event where Peter Mathieson and other senior 

staff will be available to answer student questions, and will be looking to confirm plans for 

that shortly. 

Other Wins! 

 I lead on a redraft of our newsletter that sorts the content into sections and includes a 

personal opener from each Sabbatical Officer, to boost engagement. Please do send me 

feedback on this as work on our marketing and communications is ongoing! 

 After presenting a case to the Executive team at the Students’ Association, I have secured a 

weekly slot for a Postgraduate Mixer at Teviot in the Lounge Bar. This will be facilitated with 

activities and games, so I’d love to hear your feedback on this and what you would like it to 

look like. 

 It was fantastic to attend the occupation of Gordon Aikman Lecture Theatre and listen to 

some incredibly passionate activists who are tired of the status quo at this university. I am 

eager to keep in touch with their movements to remind myself of the reason for being a 

student representative! 

 I reached out to the Islamic Society to understand how EUSA can provide support. I look 

forward to attending their events for Islamophobia Awareness Month in November. 

I have been really enjoying my work and settling into the role, and would like to know more about 

the student experience so I can feedback to senior staff at the University. Please do contact me! 

president@eusa.ed.ac.uk 

mailto:president@eusa.ed.ac.uk
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Paper B: Student Experience Discussion – In-person exams 
 

The following paper has been provided for context building only. Its contents are intended to act as a 

starting point for our discussion on the issue highlighted, and as such, will not be voted on at the end 

of the meeting. 

Early in the semester, the Students’ Association became aware of anxieties and frustrations amongst 

the student body in relation to assessment, and in particular the return, for some students, to in-

person exams. As such, Sam Maccallum (Vice President Education) circulated a survey to get a better 

understanding of the issue and how it was impacting students. Some of the key results from the survey 

are as follows: 

 At the time of completing the survey: 

o 30% of students didn’t know if their December exams would be in-person or online; 

o 63% said their exams will be entirely in-person; 

o 27% said their exams would be a combination of both in-person and online. 

 76% of respondents said that they had never previously had an in-person exam at University.  

 45% of respondents reported feeling stressed, anxious, worried or under-pressure from in-

person exams. 

 81% said they felt somewhat or extremely not confident about the prospect of taking in-

person exams. 

 15% said they feel they lack the skills to prepare for closed-book exams, having largely had 

open-book exams in the past.  

 37% of respondents who have learning adjustments in place for exams said they felt 

somewhat or extremely not confident that the adjustments they needed to succeed in their 

in-person exams this academic year would be in place. 

Points for consideration 

Ahead of the meeting, it would be useful to consider the following questions so you can ensure that 

the realities of the student experience can meaningfully shape our campaigning work on this issue. 

 How is this affecting you (and if an Elected Representative, the students you represent)? 

 What support would you like to see from the Students’ Association and the University in this 

area? 

Note: Anyone experiencing significant stress around assessments is encouraged to reach out to the 

Advice Place, a free and confidential advice service with trained staff who can signpost you to 

sources of support. They can be contacted via our website or by emailing advice@eusa.ed.ac.uk 

 

https://www.eusa.ed.ac.uk/adviceplace
mailto:advice@eusa.ed.ac.uk
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Paper C: Expenditure Request - #StateSchoolProud Campaign 
 

Requested Amount: £1000 

What does this paper propose?  

 The funding will be used for a #StateSchoolProud campaign that will aim celebrate state-

educated students at the University of Edinburgh, run by the 93% Club Edinburgh society 

 The campaign will aim to highlight the classism that is rife on campus, as well as discrimination 

against students from state-educated backgrounds 

 The campaign will aim to 'humanise' and bring to life the personal stories behind ‘the 93 percent’ 

through a video series amplifying the voices of members of the University community (students, 

academics and professional services staff from state-educated backgrounds) 

 The campaign will specifically amplify the voices of Scottish students and their experience at the 

university 

 A poster campaign will help to bring awareness to the disparity between state and private 

education within the UK and the inequalities it produces in our society, as well as the issues that 

are persistent at the university 

 Badges and stickers will be created with ‘#StateSchoolProud’ to help students own, celebrate 

and cherish their backgrounds but will also be distributed amongst academics and professional 

services staff to generate organic conversations and create an open atmosphere  

 

Estimated costs: 

£600 - videography, photography, studio hire, editing costs 
£400 - branded badges, stickers, poster and leaflet printing costs, promotion costs 

What is the background to this?      

 At the University of Edinburgh, 64.5% of students from the UK come from a state educated 

background. The benchmark for other institutions is 80% of students. Statistically, over 93% of all 

students typically attend state school in the UK. (1) 

 The stark divide between state educated and privately educated students is evident in 

typically ‘elitist’ subjects. Less than half of students enrolled in the University of Edinburgh’s 

School of History, Classics and Archaeology for 2019/20 were state educated. (2)  

 A recent presentation from the Widening Participation Team at the University's Learning and 

Teaching Conference highlighted the persistent classism that exists across the university. (3)  

 The 93% Club Edinburgh has collected several testimonies from Scottish students who have 

spoken of their experiences of exclusion and isolation from their peers 

 The latest set of A-Level and GCSE results in the UK demonstrate a stark class divide existing in 

Britain today 

 That divide is the educational, cultural and economic chasm that exists between the 7 per cent of 

students educated at private schools and the remaining 93 per cent. 

 The gap in spending per pupil between private and state schools in the UK has more than 

doubled over the past decade. Private school fees rose by 23%, while per-pupil spending by the 

government for state schools fell by 9% meaning final year average fees were £13,600 vs. 

£7,100.(4) 

1.  https://www.hesa.ac.uk/data-and-analysis/performance-indicators/widening-participation-

summary 

2. https://www.ed.ac.uk/impact/inspiring-minds/why-we-need-to-talk-about-class-in-classics 

https://www.hesa.ac.uk/data-and-analysis/performance-indicators/widening-participation-summary
https://www.hesa.ac.uk/data-and-analysis/performance-indicators/widening-participation-summary
https://www.ed.ac.uk/impact/inspiring-minds/why-we-need-to-talk-about-class-in-classics
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3. https://www.teaching-matters-blog.ed.ac.uk/a-quiet-unnoticed-form-of-gentle-solidarity/ 

4.  https://ifs.org.uk/publications/15672 

What are the motivations behind this paper? 

 We must create an open, welcoming environment at the University of Edinburgh for  

prospective students from state educated backgrounds to show that they will be accepted, 

valued and supported here 

 Many students at the University of Edinburgh would benefit from learning about the damning 

statistics about the disparities that exist in the UK 

 This campaign will help to promote a sense of belonging and community for students from state 

educated backgrounds 

 The badge campaign will hopefully help in promoting and encouraging conversation between 

staff and students at the University 

 This campaign will aim to leave a lasting impact within the University of Edinburgh to show  

that are fostering a culture that celebrates students from underrepresented backgrounds and 

the great adversity they often go through 

 A previous iteration of this campaign was extremely successful in provoking conversation and 

solidarity across the university 

  

https://www.teaching-matters-blog.ed.ac.uk/a-quiet-unnoticed-form-of-gentle-solidarity/
https://ifs.org.uk/publications/15672
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Paper D: Extraordinary Motion - Enhancing Student Voice 
 

What will we do? 

1. Replace the existing 14 Activities Representative roles with two new Elected Representative 

roles: 4 Student Opportunities Representatives, and 5 Campaign Representatives. 

2. Amend the Students’ Association’s Student Democracy Regulations to reflect this change: 

a. In Section One: 

i. Remove “3.2.4 Activities Representatives”, renumber the subsequent points, 

and insert “3.2.7 Campaign Representatives” and “3.2.8 Student 

Opportunities Representatives”. 

b. In Section Two: 

i. Remove “1.2.4 Activities Representatives (societies and volunteering)”, 

renumber the subsequent points, and insert “1.2.5 Three Campaign 

Representatives” and “1.2.6 Four Student Opportunities Representatives”. 

ii. Insert “1.5.1e Two Campaign Representatives”. 

iii. Remove, “2.3.5 Only students who are current members of a society or 

volunteering group shall be eligible to stand in the election for the Activities 

Representatives”, and renumber the subsequent points. 

c. Replace all reference to “Activities Executive” with “Student Opportunities 

Executive” 

3. Elect students to these new roles in the March 2023 Student Elections. 

4. Review and update the Activities Regulations, in consultation with current Activities 

Representatives, by December 2022. 

What is the background to this? 

1. In 2017/18, the Students’ Association introduced the 13 Activities Representative roles, with 

the aim of giving a voice to students involved in student groups, and introducing new voices 

to Student Council meetings. 

2. While many of our Activities Representatives have been engaged and impactful in their 

roles, recruitment has often been challenging and the Students’ Association feels these roles 

are no longer meeting their intended purpose. 

3. The current Activities Representatives represent societies, but there is now a much wider 

range of student-led activity supported by the Students’ Association’s Student Opportunities 

team. 

4. Over Summer 2022, the Students’ Association has undertaken a review of the Activities 

Representative roles, and developed a proposal to replace them with two new roles: 4 

Student Opportunities Representative roles and 5 Campaign Representative roles. 

a. The 4 Student Opportunities Representative roles will each have a thematic remit 

focusing on an area of strategic development, including participation, wellbeing, 

promotion, and inclusion and accessibility; Student Opportunities Representatives 

would be responsible for engaging with all students who are active with the Student 

Opportunities area, including in societies, community volunteering, peer learning 

and support schemes, social enterprises, and global student activities). 

i. The details of these roles, including the format of Student Opportunities 

Executive (which will replace the existing Activities Executive), will be 

finalised in consultation with the current Activities Representatives. 
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b. The 5 Campaign Representative roles will each have a thematic remit, focusing on an 

issue affecting University of Edinburgh students, dictated by the successful 

candidates’ manifestos, and will campaign on that issue with the support of the 

Students’ Association; 3 Campaign Representatives will be elected in the March 

Elections, and another 2 in October Elections each year, enabling first year and 

Postgraduate Taught students to stand. 

What beliefs motivate the actions you propose? 

1. These changes will greatly enhance the Students’ Association’s representation of students 

involved in student-led activity and the student community more broadly, enabling the 

Students’ Association to better engage with and support student leaders, and respond to 

emerging issues impacting Edinburgh’s 45,000 students. 

 

Submitted by Natalia Ellingham (Vice President Activities and Services) on behalf of 

Association Executive. 
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Paper E: Motion - Supporting the Right to Choose 

What will we do?  

Following recent world events that seek to minimise access to healthcare, this paper seeks to re-

affirm Edinburgh University Students’ Association’s pro-choice position, supporting the right of those 

seeking an abortion to be able to make that decision about their own bodies.  

If passed, the Association will: 

 Support the belief that all those seeking an abortion in the UK are entitled to free, safe and 

legal abortion, regardless of geographical location or ability to pay. 

 Support campaigns to oppose any restrictions to current rights and access to abortion. 

 Support campaigns to make access to, and experience of, abortion fairer for those who 

decide not to continue with their pregnancy. 

 Ensure that all students who are pregnant and wish to access free, impartial and non-

directional advice can do so through the Advice Place. 

What is the background to this?      

Under UK law, an abortion can be carried out up to 24 weeks in England, Scotland and Wales, 

subject to legal requirements; abortion can be permitted after 24 weeks if the pregnancy poses a 

risk to life. There is currently no legally-protected right to abortion on request; two doctors must 

confirm that continuing a pregnancy involves a greater risk to physical or mental health than having 

a termination. 

- Under the Scotland Act 2016, responsibility for abortion law was devolved to the Scottish 

Parliament.  

- One in three women in the UK have an abortion in their lifetime (Abortion Rights). 

- Restrictive laws do not stop people from having abortions, they mainly make the procedure 

clandestine and often unsafe (Guttmacher Institute). 

The Students’ Association previously held a policy stating its pro-choice stance, and this motion 

largely restates the content of that policy. 

What beliefs motivate the actions you propose? 

The Students' Association is an organisation dedicated to representing the interests of University of 

Edinburgh students. As such, it should support the right of all students to choose what happens in 

their lives and what happens to their bodies, including the choice of whether to continue with a 

pregnancy. 

 

This is very much a student issue as the decision about whether to continue a pregnancy can 

influence how and if a student is able to access their right to education. Threats to the right to 

choose are not uncommon; tactics against abortion, including street protests outside abortion 

clinics, are occurring in Edinburgh and throughout the UK, and the Students’ Association should use 

its platform and influence to ensure that students can make the choice that they feel is best for their 

individual circumstances. 

 

Submitted by Isi Williams (Vice President Community) with 20 student signatures. 


